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(Yellow highlighted text indicates changes made as a result of the May 2017 negotiated agreement.) 

 
KILLDEER PUBLIC SCHOOL DISTRICT #16 

MASTER CONTRACT – May 2017 
FOR FISCALYEAR 2017-2018  

 
BARGAINING FOR A TWO-YEAR NEGOTIATED AGREEMENT:  The negotiated agreement 

ratified this May 2017 shall be a one-year negotiated agreement for the fiscal year 2017-2018. (N.A. 

May 2017) 

 

SALARY INCREASE: 

The Base Salary for the 2017-2018 fiscal year shall be $40,750 B.S.; 42,950 M.S.; and 45,150 Ph.D. The 

Base Salary for 2018-2019 fiscal year shall be $41,500 B.S.; $43,700 M.S; $45,900 Ph.D. The increase 

in base will be $750 per year for 2 years. (N.A. May 2017)  

ADDITIONAL CONTRACT DAY: 

The school district shall pay for one extra student contact day as mandated by NDCC moving from 174 

to 175 student contact days for the 2011-2012 school calendar. 

One day’s salary will be added to 2011-2012 contract.  One salary day would be calculated as follows:  

2011-2012 negotiated salary divided by number of contract days of 2010-2011 Master Contract (183 

days).  The Master Contract for 2011-2012 shall be for 184 days. (N.A. June 2011) 

 

MASTER DEGREE PAYMENT:  Master’s degree shall be paid at base plus $2,200.00. (Language 

clarification, no change in amount). (N.A.  May 2013)  

 

PhD DEGREE PAYMENT: Doctoral degree shall be paid at base plus $4,400.00. (N.A.  May 2013)  

 

ANNUAL EXPERIENCE INCREMENT: Increment amount for veteran teaching staff will be $700. 

(N.A. May 2015) 

 

CONTRACT LANGUAGE:  The contract language shall read 184 days or equivalent thereof.  (N.A. 

June 2011) 

 

CREDIT FOR YEARS OF PREVIOUS TEACHING EXPERIENCE:  ALL licensed staff (new 

teachers entering the Killdeer system and existing veteran Killdeer staff) shall be allowed compensation 

of an unlimited number of years of *verified teaching experience at the rate of $500.00 per year of 

service.  

 

* A qualifying year of service shall include at least a 0.5 full-time-equivalent (FTE) contract, as 

determined by the Superintendent. Documentation satisfying this requirement will be determined by the 

Superintendent. Documentation may include, but not be limited to, signed and dated contracts, TFFR 

records, notarized letters from former employers and/or colleagues. (N.A. May 2008) 

 

HEALTH INSURANCE BENEFIT:  The Family Health Insurance Benefit to be paid by the District is 

71% of a family annual premium.  Single insurance benefits is 100% of a single annual premium.  (N.A. 

June 2011) 
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OTHER BENEFITS:  

 

FICA (SOCIAL SECURITY/MEDICARE).   The teacher will pay 7.65% of his/her current 

contracted salary toward Social Security/Medicare Tax (FICA) and the School District will pay a 

matching 7.65% of the teachers’ salary to FICA.  

 

TFFR – The following rates will go into effect July 1, 2014 for Teacher’s Fund for Retirement.  

Employer contribution rates are 12.75%.  Member contribution rates increase from 11.75%.  Killdeer 

School District will pay 7.75% of the member contribution; the member will pay 4%.  (N.A. April 2014)   

SICK LEAVE:  (N.A. May 1999) 

1.  Use and Accumulation – Sick leave will be ten days per year, accumulative to 90 days.  Sick leave 

may be used for the following reasons: 

a. Illness of teacher 

b. Hospitalization of immediate family. (Husband, Wife, Son, or Daughter) 

c. Outpatient surgery of immediate family, (Husband, Wife, Son, or Daughter) 

d. Child Care /Adult Family Care – A limit of 6 days of accumulated sick leave per year may be 

used for either child care (18 years and younger) or adult family care. Adult family care may 

be used to provide care to an adult member of immediate family (husband, wife, son, 

daughter, or parents). Combined days of childcare sick leave and adult family care cannot 

exceed 6 days of accumulative sick days. (N.A. May 2015) 

 

2.  Buyback Provisions – Sick leave must be bought back at the beginning of a school term.  The school 

district will buy back sick leave, at two-thirds day’s salary at current base pay – five days per year after 

sixty days have been accumulated and ten days after eighty days have been accumulated, optional to all 

teachers. 

3. When going to a doctor or dentist, teachers are required to give written notice of doctor or dentist they 

are visiting.  (N.A. April 1979) 

 

SICK LEAVE BANK:    

1.  Each teaching staff member will give one day of his/her leave to a sick leave bank when the number 

of days less than ninety is equal to or greater than the number of teaching staff.  Teaching staff members 

will be the only ones allowed to use the bank.  Retired teaches will be allowed to donate a maximum of 

15 days to the sick leave bank at the time of their retirement.  This bank will not accumulate to more 

than 110 days. (N.A. June 2011) 

2.  Each person who needs to use the bank needs to have a majority secret vote of teaching staff 

members in order to use them.  A written request will be given to the superintendent, who will then 

conduct the balloting.  Bank days will be allocated following the use of leave by the requesting staff 

member. 

3.  Each member will use all of his/her own sick leave before he/she can begin using the bank.   (N.A. 

May 1999) (June 1998) 

 

PERSONAL LEAVE:  Each teacher will be allowed three (3) days personal leave per year. A teacher 

may carry two days into the next year for an accumulative total not to exceed five (5) days. A teacher 

may sell back a maximum of three (3) unused days per year at a payback rate of 2/3 day’s base salary. 

(N.A. July 2007) 
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EMERGENCY LEAVE:  

1.  Each teacher may request leave for emergency, compassionate, or family leave.  This would include 

death or critical illness in the immediate family (mother, father, brother, sister, child, spouse, 

grandparent, grandchild, aunt, uncle, mother-in-law, father-in-law, or other in-laws.) to be granted at the 

discretion of the Superintendent.  (N.A. May 1999) 

 

FAMILY/MEDICAL LEAVE:   
Will follow Federal Statute. 

a. Information on family medical leave will be included in teacher’s introductory packets and 

will be given to all other teachers in a one-time disbursement. 

 

JURY DUTY LEAVE:  A teacher called for jury duty will receive their full salary and the Board will 

receive the teacher’s jury salary to hire a sub. (N. A. 1-24-79) 

 

OUTSIDE PROFESSIONAL LEAVE: 

Refer to Professional Organizational Leave, Policy DDDD. 

 

SABBATICAL LEAVE: An employee may request a leave of absence for professional growth or 

restoration of health.  Request for either leave may not exceed one school year and must be submitted in 

writing for board approval.  A request for leave for restoration of health must also include a written 

statement by a medical doctor to the effect that such leave is necessary for health purposes, stating the 

length of time such leave of absence is necessary.  Leave under the health restoration revision may be 

granted for a period of time consistent with the medical doctor’s statement but not to exceed twelve (12) 

months.  The duration of the health restoration leave shall be specified in the grant of leave and the 

Board shall not, in any event, be required to permit the teacher to return to his or her employment prior 

to the date designated in the grant of health restoration leave. 

Leave for health restoration as granted above may be continued, upon requests of the teacher and in 

accordance with a written statement from a medical doctor to the effect that such extension is necessary 

for health purposes, for a designated period of time not to exceed one (1) year.  Such extension if 

granted, shall be upon the same conditions as previously stated.  At the conclusion of health restoration 

leave, a statement must be submitted from a medical doctor showing that the health of the teacher 

concerned is such that he or she is able to return as a full-time employee. 

Any leave approved by the Board, at its sole discretion, such leave shall be without pay or fringe 

benefits for which the employee is eligible during the duration of the leave.  Employees granted this 

leave will be assured of a position at the conclusion of the leave.  Employees granted this leave will be 

assured of a position at the conclusion of the leave, provided written notice of intent to return is received 

in the office of the Superintendent no later than March 15 of the school year in which the leave is 

granted.  Failure to submit a timely written notice of intent to return shall be deemed to be a voluntary 

resignation and waiver of the right to re-employment.  No experience credit will be earned during this 

leave.  A teacher shall retain the same salary, sick leave, and personal leave upon return.   (N.A. May 

2000) 

 

LEGISLATIVE LEAVE: 
A full-time employee who has been elected to the North Dakota Legislature must be granted a 

leave of absence for the purpose of serving during any regular or special session of the legislative 

assembly.  A person granted such leave shall not be entitled to receive any salary or fringe benefits 

during the entire term of leave. 

 Any person who has had a legislative leave may take unpaid leave for legislative duties in the 

succeeding year, in which case the district will provide a substitute.  The employee is responsible for the 

organization and coordination of their regular school responsibilities.  No request for leave will be 
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necessary when such activity does not interfere with the performance of the employee’s duties.  (N.A. 

May 2000) 

  

BREECH OF CONTRACT:  In the event of breach of contract on the part of said teacher, if said 

teacher signed their contract prior to June 1
st
, said teacher will forfeit to the school district the sum of 

$500 if notice is given up to June 15
th

, $1,000 if notice is given between June 16-30
th

, and $1,500 

thereafter. If said teacher signed their contract after June 1
st
, said teacher will forfeit to the School 

district the sum of $500 up to 15 days after signing, $1,000 up to 30 days after signing and $1,500 

thereafter. 

  

CERTIFIED STAFF PAY POLICY:  Certified staff will be paid on the 10
th

 and 25
th

 of each month.   

(Board Policy) 

 

CLASS SIZE:  Killdeer Public School will follow the guidelines for elementary and high school as 

spelled out in Administrative Rules (67-19-01-36).  Every effort will be made to hire a full-time aide for 

every class over the recommended size, or a floating teacher for any three classes over the recommended 

size.  (N.A. June 2009) 

 

CONTRACTS:  Teacher contracts will be more specifically worded:  A.  The superintendent will 

consult with teachers regarding extra-curricular assignments before their contracts are typed.   

B.  Teachers will be allowed 21 days from the date of contract issue to return their contracts to the 

school. C.  The specific date of school starting will be stated.  D.  Elementary contracts will be offered 

within a 3-grade level to the previous year’s contract unless agreed upon by administration and the 

teacher.  

COACHING CONTRACTS:  The Coach and advisor contracts will be separate from teaching 

contracts.  (N.A. 2005-06) 

 

EDUCATION REIMBURSEMENT:  Teachers will be reimbursed for undergraduate or graduate 

hours required and earned during a five-year renewal period of their teaching certificates.  Hours must 

be acceptable for credential renewal.  Reimbursement will be at current ND state tuition rate.  The 

teacher will not be reimbursed for hours funded from another source.  Partial reimbursement for partially 

funded hours will be made.  The teacher must submit a transcript or college grade report by Sept. 1.  

Payment will be made to the teacher by Oct. 1.   (Board Policy) 

 

EDUCATION REIMBURSEMENT - ADDITIONAL PARAMETERS:  After a staff member’s 

credential has been renewed for a five-year period, he/she may receive reimbursement for tuition for the 

number of credits required by North Dakota for teaching certificate renewal immediately following 

renewal regardless of any other time factors.  Staff members who hold life-time credentials may receive 

reimbursement for the number of credits required by North Dakota for teaching certificate renewal in 

any five-year period of time.  (N.A. May 2014) 

 

GRIEVANCE PROCEDURE: (See policy DGAA to provide a step by step procedure that guarantees 

the right of due process.) A grievance is an allegation of personal loss, injury or inconvenience because 

of a violation, misinterpretation, or misapplication of the negotiated agreement or teacher’s individual 

contract. A grievance must be initiated within 30 days. A teacher may be accompanied by a 

representative of his/her choosing. A teacher with a grievance shall first discuss it with his/her 

immediate supervisor. If no resolution, a formal process will be initiated in the following steps. The 

teacher will prepare a written statement. The supervisor will respond with a written answer. The teacher 
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may then present to the superintendent.  A written response by the superintendent will be presented to 

the teacher. Grievances against any administrative personnel or any grievance that involves family 

members of administrative personnel (i.e. nepotism) may come before the Board for review. 

  

MILEAGE: 

Reimbursement for travel will be at the current state rate.  The Superintendent will reimburse no mileage 

without prior approval.  (N.A. April 2014) 

 

PREPARATION PERIOD:  Each teacher who uses their daily prep period to sub shall be 

compensated at 1/7
th

 of 1 day’s pay at base.  (N.A. June 2003) 

 

ADDITION TO THE PREPARATION PERIOD POLICY:  Subject to prior Administration and 

Board approval, each teacher who uses his/her daily preparation period to teach an approved class shall 

be compensated at 1/6
th

 of a day’s pay. (N.A. July 2007) 

 

STAFF PRACTICUM’S POLICY:   
1. Although the Killdeer School District, its Board, and the Administration are supportive of continuing 

education and providing staff opportunities for that purpose, it will be the policy of the district to limit 

professional practicum’s to those areas for which the staff member is under contract. 

 

2. Exceptions may be granted to this policy by the board in the event that: 

a. Time assignment or requirement of the practicum is for the staff members’ one period (50 

minute) prep time only; and/or 

b. The Staff member requests in writing a voluntary reduction in contract status to allow for 

the lost contract time, and a suitable (as determined by the administration) substitute is 

available to fill the released time of the practicum participant. 

c. Staff members wishing to fulfill a practicum requirement in their contracted areas must 

receive written approval of their immediate supervisor and superintendent.       (Board 

Policy 12/9/98) 

 

SUBSTITUTES:  Substitutes will be provided for absent teachers whenever possible, and substitutes 

and teachers will be notified as soon as possible after the principal knows of an upcoming absence.  

(N.A. 1977-78) 

 

EXTENDED CONTRACTS FOR ACTIVITY ADVANCEMENT – (formerly VOCATIONAL 

FAMILY & CONSUMER SCIENCES) Teachers who are Activity Organization Advisors and are on a 

9-month contract will remain on a 9-month contract. In the event an Advisor of a group organization 

(FCLLA, FBLA, etc.) has student members who advance to State Conference, National Conference, or 

Summer Leadership Training that takes place outside of the regular contracted school year (ie: during 

the summer), the Advisor will receive extended contract days at his/her regular pay to cover 

conference/convention time and travel time. The Advisor must be in accompaniment of the group. 

Travel, lodging, and meal expenses (per diem) for the Advisor will be paid at state rates or at out-of-

state per diem for travel out of state, subject to Administrative approval.   

 

RETIRED TEACHERS WHO ARE HIRED INTO THE KILLDEER SCHOOL SYSTEM:  A 

retired teacher may be hired to teach in the Killdeer School system, subject to the regulations governing 

allowable contracted teaching time as set by the State of North Dakota and the North Dakota Teachers’ 

Fund for Retirement (TFFR).  

 



 6 

The teacher may be hired to teach in the system according to the following salary guidelines: 

 

1.  If the teacher taught within the Killdeer School system for at least five years, was employed by the 

school at the time of retirement, and is offered a contract for the succeeding school year, the teacher 

shall be compensated at his/her final contracted teaching salary, including any increment and base pay 

increases. Said increases are to be added to the individual’s final contracted teaching salary and 

proportioned according to the amount of his/her new teaching time. Pay will be based on a seven-period 

day. 

 

2.  In case of a time lapse of 12 months or more between the teacher’s retirement and reemployment, the 

teacher shall be entitled to only base salary increases made during the lapse of  employment. Said 

increases are to be added to the individual’s final contracted teaching salary and proportioned according 

to the amount of his/her new contractual teaching time. 

3.  Retired teachers hired to teach part time shall be entitled to all leave benefits and to health insurance 

coverage proportioned according to the amount of his/her contractual teaching time. 

                                                                                              -(N.A. May 2008) 

 

EXTRA CURRICULAR CONTRACT ITEM – The committee agreed to the addition of a Speech 

Assistant position at Level D to the extracurricular contract. 

 

OTHER – Extracurricular minutes and job descriptions should be turned into the KSB members by 

May 10
th

, 2017. 

 

 

 

 

 


